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ANNUAL MEETING - JUNE 1976 

Annual Meeting 
of the 

International Fisherie~lssions Pension Society 
13-14 May 1976 

The annual meetings of the International Fisheries Commissions 
Pension Society werP h~ld on May 13 and 14. 1976. in Ann Arbor. Michigan, 
the site of the Great Lakes Fishery Commission. In accordance with 
Society practice, this letter is intended to inform you of some of 
the discussions at this y~ar's meetings. 

In the President's l~tter of July 3, 1975. the Society's history and 
mandate from the Canad1an and U. S. governments were described. This year. 
in response to interest expressed by some commissions. a copy of the 
original Letters Patent establl~hing the Society is enclosed with this 
letter; this sets forth the dutles and responsibilities of the Society. 

The SOClE·ty has six mem ... .:rs. three from Canada and three from 
the United States. 

The members from Canada are: 

Mr. E.B. Yaung 

~r. H.D. Clark 

Mr. R.J. Kelly 

Associate Director 
International Directorate. Fisheries 
and Marine Service 
Department of Envi ranment 
Ottawa. Ontario 

Di rector 
Pensions and Insurance Division 
Treasury Board Secretariat 
Ottawa. Ontario 

Director 
Departmental Financial Services 
Finance and Facilities Directorate 
Department of Environment 
Ottawa, Ontario 

The Illembers from the Uni ted States are: 

Mr. A.E. Pardee. Jr. 

Ms M. R. Wells 

Mr. R.J. Myers 

Executive Director 
Bureau of Oceans and International 

Environmental and Scientific Affairs 
Department of State 
Washington, D.C. 

Chief 
NMFS EDS NESS Section 
Personnel Division 
National Oceanic and Atmospheric 
Administration 
Washington. D.C. 

Actuarial Consultant to the Department 
of State 

Washington, D.C. 
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The Officers elected from the members of the Society for the 1976-77 operating 
year are: 

President: R.J. Myers 
Vice-President: H.D. Clark 
Treasurer: N.R. Wells 
Secretary: R.J. Kelly 

In Ann Arbor, the Society met with the Executive Secretary and staff 
of the Great Lakes Fishery Commission to discuss the operations of the pension 
and other benefit plans~ proposed improvements, and specific concerns of the 
Commission. All participants agreed that this opportunity for personal discussion 
was very beneficial. Also, during the past year, the Secretary of the Society has 
been able to visit all the commdssions to discuss the plans. 

Highlights of the discussions at our meetings in Ann Arbor are: 

1. The method of calculating rates of contribution has been changed so that 
there will be automatic annual adjustments in the earnings base for the Canada 
Pension Plan or U.S. Social Security. POlicies in Canada have also been amended 
to permit additional voluntary contributions, which are not feasible for U.S.­
based commissions because of the participating policies. 

2. The Society decided that any increase in the maximum monthly benefit uQ~er the 
long-term disability plan should be deferred Wltil it has moTe general_\application. 
The Secretary has written to each Commission about this decision and about a 
proposal to add a cost-of-living factor to the plan. 

3. The Orphan I s Benefit proposed at last year I 5 meetings has been accepted 
by all six commissions. This year, the Society decided upon more 
specific guidelines for imPlementation of the benefit. These guidelines 
will be outlined in a separate letter to you. 

4. The Reciprocal Transfer Agreement has been signed with the Government 
of Canada. Four of the commdssions have formally concurred with 
the agreement and a fifth is expected to do so. 

5. The Society has decided to recommend adoption of an early-reti rement benefit 
based on attainment of age 60 with 20 years of service. The Society 
believes that adoption of such a benefit would represent a reasonable first 
step in attaining full comparability with the early-retirement provisions of 
the Canadian _Public Service and the 11. S. Civil Service. It is hoped 
that, if the 'Commissions agree with this recommendation, implementation of 
the benefit could begin in October 1976. A letter has been sent to each 
commission giving specific details and asking for a definite response 
to the proposal. 

6. The Society agreed to recommend adoption of an al ternati ve method of 
determining the amount of annuity payable at retirement or to survivors. 
Adoption of this policy will mean that the annuity will be similar to the 
benefits payable under the two government plans, falling between those 
plans in terms of liberality. Technical details of this proposal will 
be explained in a separate letter. 

7. Attached are tables from the Annual Report of the Directors which 
summarize the combined experiences of the commissions under the three 
plans. These SUDDDary tables show the historical experience of the plans 
as well as the operations of the policy y~ar ended September 30, 1975. 

8. Also enclosed with this letter is a comparison of pension benefits payable 
under the Pension Society plan, the U.S. Civil Service, and the Canadian 
Public Service. This comparison should be of interest to you, rour 
commdssioners. and the staff of the commissions. 

9. The Society has decided to initiate cr series of Dl.uzered letters concerning 
Society policy. A numbered letter will be distributed to all commdssions 
whenever a new policy is implemented or an existing policy is clarified. 
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10 The 1977 annual meetings are scheduled to be held on April 14 and IS, 
1977. in Halifax, Nova Scotia. enabling the Society to meet with 
the staff of the International Commission for the Northwest Atlantic 
Fisheries. 

Your comments on any of the items discussed in this letter are most 
welcome. Please write to the Secretary, who will refer your comments to me 
and the other members of the Society. As in previous years, you may find 
it useful to send copies of this letter to your commdssioners so as to 
lmprove their understanding of your requests for additional funds. 

Yours sincerely, 

~~ 
R.J. Myers 
President 
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€annbn 
BU the H"II'NfI'"hI,' EI..LJ::." Lol'l\S FAIRCLOUCH. 

Secretary of State of Canada. 

T. lID to whom these presents shall come, or whom the s:lme milY in !loywlse concern, 

GREETING: 

WHEREAS, j" ."'., I,y r .. ,rr" .. t' t'''.-.,./v J.1 .. , "", Rt:I"i" ... , $I:!lllIt',. ,,{ C:mlld:!, 19;~, 1",,""" III' tI't' t.· .. ""llIni .. $ .1e:I, 

it n. am<>l'llst pan" tI.i,,!!", j" "Ifn I t'm'~'lt~1 Ill:" I I .. Sn'rt""".'".J $'Illt' .,, t.'mwJ., '''''-'" ",I' Ic."h·r~ ' .... /('11' IUU'", ";,, $"111 ,,/ 
oIIi .... /llmU A cllnrlt , ,,, .""y IlI""I .. , .. t I,,·r~"" .• ",,' ,,, !llItI/ tI".,.: (:: ' 'l"h ... /lIlI'ilJ~ t''''''/.Ii.", ,,;ill, ,I.., "'l/llir"IIn-,,'" •• f IlIff oItt;" 
.kr. app{," tJ"".:/flr, ,· ... ,.,itltlj' .. Jt sud, I""""" " .. I .. IIIl"" "'"., lIn-,o';,{h-, I .. ·.-urn.· " .. ·n,I .. "" .. ( rill' '-U""'r'lfiu" IIJf.-te·"Y 
CRaIN .. bod,!' ~ .. r/"'r;, .. ,md 1.·.liu~ ,.-itl"'''' ·,lIIn ~"".i'lll i .. r till: Imt""~l· .. , .auyill}! un, ill ""',,. t/um .. ",: II I I.t .... i"n: 
01 C.nad'OII, .. irl, ... .a I"·.·"u;,,r.,· }!,';:I t .. ll_ m~ml" r~. "/'i'·'·'" of it l11I1imwl, ,"'Ir;'u;,·. rdi}l;'''''', ,Il,illllll/"",,;,·, ('/IOI';'/lI.1I!. 
k'kn,ilk-, arlidil! .. ~Udl,I, ",.'h· ... i .. m.1 It, ~f ... ltl;.,p ""I,,"n·Ur, ur till' IiI,,·, "/"'" lIu' "",.Ii.·:ml.~ r/n·r('''''' •. ~'"I,';slli"ll to rilL' 
",iJMtio" of rift' S.·.·n·lIJn· 'If S",u.' 1>( t"UI:.d" 0111'· ,,,,,,,,lii:.,,,-c M·ill, till: ~t·lt·r:ol ,'(Jilt/i,iulls ,,,,,I krill.' ill Mid II)' rill! Hid 
_kr SC( forth alld an'rd,." ,,;:,.11: .">fIo/i,imls "r,·".~/ • .'tlt 1(, dlc /:r",ui"J! v( ~ucl, clwrl,'r; • 

AND WHEREAS HU.IARD CHARLES LINLEY RANSOM. Erccu/I.· •• HART DUNCAN CLARK: 

.. "" JOHN ORVILLE HODGKIN. Cit'il SUt·olJlt$, 1.111 ollhe City oj DUllua, ill lhe Pr()l,ince of (h,/a."io, 

ED""ARD CALHOUN CROUCH. '1.( 'hu CiI.lI of lI'olshit,gt'.JH, ill Ih~ Dislril'1 of Co/lUltbj~, ill 1M U,liled 

Sl4/~s ')/ Americ",. F'Jreigli Serdce Qfjieer. ROlJERT JULIUS MYERS, oj tM Cily of Sill:~r Sprillg, 

iN"" S/",te of Alarylollld, <:Jm' <:J/lilC sujd V"i/cd Stutes '}/ A",eric~. AcluuY}", u"d ISLA VICTORIA 

DAnES. oj Ihe City of .Arlington. ill the S/~/c at VirJ.:lniu. aile oj 1M Solid Ulliled Siolies of Alller;c~. 

For~il(lIf. AJf~iYS Spec;ulisl, ---- ---------------------------------------------~ 

------
--------_. 

_" madc apptic.a,m fora t:llnrtrr .. "thor ",c ~jd .Id, ~""tj'''';n.t: rlrm :I"" HlCh oa,c" IHI mll.f' become mcmhco,. in thc 
t!OrJII~.:IriolJ tI,c"'1,y cn·lircd ... '_'" ''Otpr_te and Pllide undcr ri,e "nlllc vI 

INTERNAT/(J.\AL FISHERJES COMMISSIONS PENSION SOCIETY 

lor ,ht: purpnx, "l'rdnalrer mcntmncd, and lune ~{Jti.~(:letQri(r c5tllhfi,.I!c" tI,C .~umC;l'lIc.""f alll'rncrcdinll' rcquiird by thc 
Aid .'k, to be tllb'", tlllff tlu' trll,I! ",,,1 sullid4;'1I9' .. I (II/ 1:,,:131 rCf,,,;,.,,f If} I .. , t·~ta/'lisl!C'd ",,·,·;'/1111 tv tliC pr;JfI,illp 01 lmch 
leUet:l palent, :lIId 11tI1'C' tik,' ill I/lt' /1('lu"tmt'''' .. I r/l<: ~t ... 'rctttl.l· ul ,'it"'1: II ""I'U,·ah' <II tllC III, .. ", .. r.1l1du", uf l1I1rCCm('II' 
e~urCfII.y O.t: llIid aPJI/i,,,ulI.' in CUII/Drmity ,,'i(h tI,C JJrvli.~ivns .01 tile sl,it/ .-lct,' 

NOW K~O'V YE thrlt t, ELLEN UWI\S fAIRCLOUGH. --------------------------------------
hret.rJ· 01 St.te "f elm .... !u. 1I/1-tU tI,,· lIIII/",r;'.\' QI t/.I: Jf01j,J ,t,'" .111. 1,1' t!ll'St' Il:ltc(fI /N."'II'. ('fIlUritlltc tile ,Ilid 

HOH,\RD CH,\RLES LINLEY RANSUM. HART DUNCAN CLARK, .JOHN ORVILLE HUDGKiN, EOlrARD 

CALI/UUN CRO{.'CII. ROtJERT .1l·LWS }.[YER.lj ol,ut ISLA VICTORiA DAVIES. -----------------------::: 

.~~-

--. 

. ------.-';;1 all .. thl'tfI wlm nlaY "1""'''(' ", .. ",I.er" '. lilt, (·"" .. ".1t;QII II 1_(,· C"'I""Iotr "".1 p',lilk w;f' ... ", slmrr t'lJl,illi' 11II,I,.r ",t' 
.... '"c pf 

INTf:UN,\T/fl.'\AL FiS/lI-:llifS CtlMA,ISSII'NS PJo:l't'SitJ.'I: SOCIETY 



- 5 -

to e,uer inlo. udminisler ~lId olherKisl' &-,,1 in contracts kit" i,~surers or olher 

persolls lor or 0" belwlf of '}T fOT the bt'J~/ii (If ""ployees. alld former and future 

e",ployees, "lid li&e;r depelldenls. of ally (,,:Jmm;ssioll x'/iose seat or headquarters 

is in CUllada or 1M United Siules oj Amenc". established and maintained jointly 

by the Gor..'erm"e,Ils oj Cum.ulu "lid tke {"ruled Siaies 0/ Amer;cu. or by either or 

botla oj 'lias. Covln""",enls and the govent",enl of one (1) or tn?re other slides, 

to «dm/nisleT. enforce or CUTTy out all}' ider""UonaZ COHl'f!IIlirJII to "hich Ca,uu/a 

or lite Ulliled Slates oj America IS " I'drl}' for the conservatioJl or protection of. 

or lor reguldtillg, /Jyallibiting 0'" cOlilrolli.;g the exploilu.tioll of any of 1M resovrces 

oJ the SN. ahieh contracts provide for 1M ""ym~nl of pensions. a1lmliltes. gratuities 

07' si",ilar amounls 0" dccount of rel;rem~Ht, disability. infirmity or death, 10 or 

Jor 1M bellll/il oj such employees, depe"d~nts und be'lejiciaries. 

TIte aIIerations of tlte Corporutioll "'''1 be carried Oil Ihroughout Canada and 

Tits MIMI office oj the Cor/lOf"aliolllCiIl be situate at the City of Ollau.'a, ;n the 

Province of Ontario. 

The ... Id HOWARD CHARLES LINLEY RANSOM. HART DUNCAN CLARK • 

.TORN ORVILLE HODGKIN. EDWARD CALHOUN CROUCH. ROBERT .TUL/US MYERS ",", 

ISLA VICTORIA DA VIES are 10 be lhe fir., d;rec/~rs of the Corporation. 

And il is ltereby ord4ined und declared thai, Khen tmthori.ed by by-laIC, duly 

/NUs. ~ Ihe direclors and sanctioned by ;'1 least tko-thirds (213) o/Ihe voles casl at a 

'/Hleial gellend me~ting of Ins ,,,embers duly called lor conside~ng tM by-la". the director. 

a/1M CorporaUon may from time to time 

(aJ borroK mattey U/JOn lhe credit o/1Ae CoT/JewatiOll: 

(II) U",it or increa.e tlte amou"t to be borrou:ed; 

(c) issue ubenture. or other .ecurities oj the CoY/JortUion; 

(dl ,,'edge or sell such debentures or ?ther securities for such 
su",. ""d at suclt prices a.s m"y be deemed expedient; and 

(eJ mortgage, hypothecate, chan('?r "ledKe all or any of the 
real ""d persoNal property, UtuJeriaking a,ld rixh1s of the 
CorpOTUlio1l to secure auy such def;etltures or other 
securities or "ny nloney borraaed ora., other liability 
oj lhe Corporation. 

Nolhi"ll ill U.i. clallse limits or restrids the borrou:i)IK 0/ mone, by the Cor"oraticm 

Oil bill. 0/ excluJIlge or "rolllissory "oles ",ade, dra,,", accepled or endorsed by or on beNdj of 

tile CO,""oratlo". 
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/ 

I 
~ it i. (urtlt" onIaillfti ami the/tuN chI the ba.inns of tbe Corpora,",. shall be c.-"iCf! _ .. ;'hOlll ~uni.q ,.In 

to Jt. _ben _d ,b_t ...,. ,.,.,.,. OS' other accretion. to 'he Corpora"'" dall be ". i. promoCinl 1,. ohject&. 

GnEN gader .IV Mal 01 odi.-e at OC,. ... t";.'w~ItI'-IIiIcJ. d.ly o/oI"Zy. OM t/toQantl nine hMlldred tutd 

""'-Uri ••. 

.... ..,..,.'¥~~~ 
.,'t­.. .. .., .., .. .. 

• 4. 

• .. ,. .. 
• ,. 
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LETTERS PATENT 
INCORPORATING 

(WITHOUT SHARE CAPITAL) 

iN.TERNATIONAL FISHERIES COMMISSIONS PENSION 
SOCIETY 

Dated 29J.hJuiy •. 1951. 

Recorded 
9th AUjOust, 1951. 

Filla 02 

¥1. uf.~·tI 
tor the D~put . .'" Rcgi!otrtJr ';c.:1Jl'rlll of t...'lIIllu/a. 

MD 
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COMPARISON OF PENSION BENEFITS 

The purpose of this paper is to compare the pension benefits payable 

to employees of the International Fisheries Comadssions as against the 

benefits payable mder similar conditions lDlder the Canadian Public 

Service 'and the U.S. Civil Service. The follOWing comparisons were made: 

1. Total benefits payable from all sources to an employee with 

no dependents. 

2. Total benefits payable from all sources to an employee with 

a dependent spouse. 

3. Total employee contributions to all sources. 

It was impossible to do a meaniD;gful comparison of employer costs. due to 

lack of essential data for the Canadian Public Service and the U.S. 

Civil Service. Cost-benefit comparison were not done because. iii most 

cases. differences in total employee contributions among the plans 

were insignificant. 

The service records of three sample employees of one of the U.S. - based 

commissions were used as the basis for the comparison. Example 1 is a 

male employee who would have 38 years of service in September 1988. 

Example 2 is also male, with 15.25 years of service in October 1986, at age 6& 

Examp}e 3,a female employee, would have 21.67 years of service i~ September 

1986 J at age 65. Because of lack of data, or for the sake of simplicity, 

the following assumptions were made in preparation of the figures: 

1. The salaries of all three employees were in the middle of the appropriate 

Earnings Class levels for years prior to 1975. 

2. The salary of Example 1 was projected back from 1968, with increases 

of one level every two years. until 1957. prior to which it remained 

constant. 

3. All data were frozen at the October 1, 1975. level, including salaries, 

rates of contributions, and benefits. The only variations after 

that date were upgrading in the Pension Society plans and increasing 

age and years of service. The data were frozen because it would be too 

difficul~ to project salary increases, rate increases, and changes in 

the various plans. 

4. AU spouses are fully dependent on the etlployee and are the same 

age as the employee. 

5. All children are under age 18 and uruaarried. 

6. Employees did not contribute to Social Security in the U.S. or to 

the Canada Pension Plan in Canada prior to the date they commenced 

contributing to those plans as employees of the Comodssion. 

7. A reduction of 6 2/3% a year was used to determine the actuarial 

equivalent pensions fOT retirement prior to age 65. 
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The figures shown include benefits from and contributions to all plans 

under which the employees are covered. Sources for the Pension Society 

in the U.S. are the group annui~y plan and U.S. Social Security. For the 

Pension Society In Canada. sources are the group annuity plan, the Canada 

Pension Plan, and the Old Age Security program. The Canadian Public Service 

figures include PubllC Service Superannuation, the Canada Pension plan, and 

the Old Age Security program. Bmployees of the U.S. Civil Service 

contribute to and receive benefits from the Civil Service Retirement plan 

alone. Because of the method used in compiling the data, there are 

limitations on the conclUSions which can be drawn from the results. 

Some of these 11nn tatlons are. 

1. ;enefits under the Civil Service plan are based on the average salary 

of the best three consecutive years. Public Service benefits are based 

on the average of the best six years, and benefits under the Pension 

Society are based essential lyon the salary in the third or fourth 

year before retirement. Because salaries were assumed not to increase 

after 1975~ the advantage under the Civil Service plan is not illustrated; 

such advantage would have the approximate effect of increasing the 

benefits shown by 10 percent (such possible differential is taken into 

account in the analysis that fOllows). 

2. Cost-of-living increases under the Civil Service plan are based on the 

rise in the Consumer Price Index, plus 1%. Increases in Public Service 

and Pension Society benefits are based on the CPl. The advantage of the 

additional 1\ under Civil Service is not illustrated because cost-of-living 

increas~s are not shown in the comparison: it appears likely that this 

1\ factor will be eliminated for the future. 

3. Contributions to approved pension plans in Canada are tax-deductible. 

Therefore:, the real cost to public servants and Commission employees 

in Canada is lower than the amount shown. On the other hand, benefits 

payable in U.S. are non-taxable until an amount equal to the total 

employee contributions has been paid out. and Social Security benefits 

are not subject to income tax It may be assumed that the advantages 

of the different tax structures Will balance out in the long run. 

4. Long-term disability benefits under the Civil Service plan are 

considerably lower than those payable under the other plans. However. 

if ~he disability is work·reJated.·U.S. civil servants are eligible for 

addi ti onal bene fi t !> • which are ~ot included in the comparison. 

5. Long-tem dlsabillty benefits payable under Civil Service te-rminate 

with rehabi 11 t atlon OT death Benefits under the other plans terminate 

with rehablll tatlon OT age 65. at age 65. regular annuity benefits, 

which may be consIderably lower. become payable 1nstead. 

6. Commission employees receive long-term disability beneflts from two 

sources, the PenSion Society long-term disability plan and SOCial 

Security in the U S or Canada Pension Plan in Canada. Benefits payable 

\Dlder the Pension Society LTD plan are offset by the amount payable Wider 

the applicable socIal security program. While a Commission employee is 

feceiving disabll1 ty benefits, group annuity premwns continue to be 
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paid in full by the employing Comndssion. This policy alleviates the fact 

that LTD benefits to Comndssion employees terminate at age 65, and they 

begin receiving the group annuity, which is based on contributions 

actually paid. 

The total benefit payable to disabled Canadian public servants is made up 

of benefits payable lDlder the Public Service Superannuation Account and 

long-tem disability plan and the Canada Pension Plan. 

Keeping in mind these limitations, certain observations can be made about 

the results of the comparison. 

1. At the normal retirement date (age 65), highest benefits are payable 

under the Pension Society plans. However, for an employee with no 

spouse, differences between the Public Service and the Pension Society 

are small. Although benefits are lowest tmder the Civil Servi:ce plan, 

these benefits would probably increase more rapidly after retirement 

because of the more generous cost-of-living increases. 

2. For retirement before age 65. the disadvantages of the lack of an early­

retirement benefit under the Pension Society plans become apparent, 

although generally, for retiremept at age 60 or over. the benefits are 

at least as large as the Civil Service benefits. 

3. Long-term disability beAefits under the Public Service and Pension Society 

plans are comparable, and all are significantly higher than the Civil 

Service benefits. 

4. With the exception of benefits to a surviving spouse, benefits to spouses 

and orphans are most generous \Dlder the Pension Society plan in the 

U.S. in most cases, sometimes by significant amounts. Even though 

benefits are payable for four children under the Public Service plan, the 

additional amounts still do not make the benefit as large as the maximum 

~der the Pension Society plan in the U.S. (which pays only for three 

children). In general, smallest benefits are payable under the Pension 

Society in Canada, but in most cases they are Dot significantly lower 

than the benefits tmder the Public Service plan. 

S. Total contributions made by employees of U.S. -based commissions are 

considerably higher than those made by employees of Canadian - based 

commtssions. The gap is accounted for by the higher rate of contribution 

and the higher eamings base for U.S. Social Security in comparison 

with the Canada Pension Plan. 

This gap will narrow as the eamings base increases JIlDTe rapidly 

for cpp than for Social Security in the future. 

Example 1. 

The employee used in Example I proVides the most appropriate basis 

for comparison because, having 38 years of service at age 65, he 

would have been covered by the plans for all or almost all of his 

career. 
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1. Even taking Into account the lack of an early retirement benefit, 

this employee receives a slightly rarger pension at age 62 with a 

dependent spouse under the Pens\on Society plans than under the Civil 

Service Plan. 

2. For retirement at age 6~. even with 33 years service, the Pension 

Society benefit at age 60 is only about half that of the other two plans. 

This ratio is increased somewhat by the commencement of Social Security 

or CPP beneflts. but the actuarial-equivalent pension is still lowest 

under the Pension Society plans (about 2/3 of the Public Service 

benefits) . 

3. The effect of introduction of an early-retirement benefit can be seen 

in the facts that this employee would receive a somewhat better pension 

t~om the Pension Society than the Civil SeTVice and that the gap between 

the Pension Society and the Public Service narrows to $1000-2000. 

Example 2. 

With 15.25 years of service, this employee may be representative of the 

greater mobility among employees. Although the benefits are relatively 

low in terms of final average salary, having had two careers. presumably 

this employee would be eligible for benefits from sources not included in 

this comparison. 

1. The pension for retirement at age 6S fTODl. the Civil Service is 

significantly lower than from the other plans (only about half as larger 

for the case including a dependent spouse}. The difference is 

attfibutabla, in part, to the lower percentages used in calculating 

benefits for the first 10 years of service. 

2. The effect of the lower percentages under Civil Service is also 

evident for retirement at age 62. Even without an 

early-retirement benefit, the Pension Society benefit in the U.S. 

is highest at age 62, although from age 6S on the Public Service 

benefit is largest. The benefit is lowest under the Pension Society 

in Canada at age 62. but the actuarial equivalent 1S about the same 

as that for the Pension Soc~ety in-the U.S. 

3. For retirement at age 60, this employee is not eligible for an immediate 

annuity from Civil Service, although he may receive a deferred annuity 

commencing at age 62. This annuity is about 2/3 of the Pension Society 

total and 1/2 of the Public Servl ce beneft t. 

4. This employee'S annuity at age 60 would not be affected by adoption of 

the proposed early-retirement benefit by the Pension Society because 

he would not have twenty years of service. 

5. The disadvantage of the Civil Service Long-Term Disability benefit is 

particularly evident 1n this case, where the benefit 1S about 25\ of 

~ose under the other plans 
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Example 3. 

The benefits for this employee are similar to those for Example 2, both 

in amounts and in relationships among the plans. Her longer service is 

offset by her lower final earnings. Differences in benefits because 

of sex have been removed from the Civil Service and Public Service 

plans, and the same thing has occurred for U.S. Social Security, with 

only minor exceptions (which will likely soon be removed). 

In general, benefits and contributions are comparable among all three 

plans. While one plan may have disadvantages in one area, these may 

be offset by advantages in another area. The most notable differences are 

in the C;:ivil Service long-term disability benefits and the Pension Society 

benefits in the U.S. to a surviving spouse with no dependents. 

Although the results would vary somewhat with variations in the 

metQod of analysis and in the assumptions made, it is unlikely 

that the basic comparability would change significantly. 

It can be concluded that commission employees need not be 

concerned that their benefits aTe inadequate in comparison with those 

payable to their counterparts in the Canadian and U.S. governments 

with regard to retirements at age 60 and over (assuming that the 

"early-retirement at age 60" a.ndment to the Pension Society 

plan is adopted). 



COMPARISON OF BENEFITS 

Example 1 Example 2 Example 3 
Canadian Pension Society U.S. Canadian Pension Society U.S. caned1 ... Pension Society U.S. 

Public In In Civil Public In In Civil Public In In Civil 
Service Canada U.S. Service Service Canada U.S. Service Service Canada U.S. Service 

A RETIREIoIEKI' AT AGE 65 

1. Total Pension Payable 
;) Employee 14,608 14,907 14,782 12,687 7,610 7,800 7,830 4,491 7,732 8,024 7,796 4,B08 

II' Employee & Spouse 16.202 16,501 17,513 12,687 9,205 9,395 10,169 4,491 9,321 9,619 10,167 4,808 

, lotal Contributions· 28,156 24,409 32,234 31,298 16,644 14,142 20,048 16,711 13,348 12,299 18,003 14,534 

B. RETIRE~mKl' AT AGE 62 

1. Pension from Age 62 
i) Employee 12,264 7,750 10,747 11,632 4,113 2,695 5,093 3,484 4,535 2,921 5,255 4,079 '" ii) Employee & Spouse 12,264 1,150 12,660 11,632 4,113 2,695 6,557 3,484 4,535 2,921 6,719 4,079 '" 

2. Additional Pension 
from Age 6S on 

1) Employee Z,S18 3,670 2,312 3,024 2,644 3,670 
Ii) Employee & Spouse 4,113 5,265 3,907 4,619 4,238 5,265 

3 Total Pension fT~ 
Age 65 on 

I) Employee 14,782 11,420 10,747 11,632 6,425 5,719 5.093 3,484 7,179 6,591 5,255 4,079 
it} Employee & Spouse 16.377 13,015 12,660 ll,632 8,020 7,314 6,557 3,484 8,773 8,186 6,719 4,079 

4. ~ctuar1al Equivalent 
Pens10n if Level 
from Age 62 on 

i) Employee 14,278 10,686 10,747 11,632 5,963 5,114 5,093 3,484 6,650 5,857 5,255 4,079 
ii) Employee & Spouse 15,554 11,962 12,660 11,632 7,239 6,390 6,557 3,484 7,9~5 1~133 6,119 4,079 

S. Total ContTibutions • 27,751 21,296 27,874 27,619 13,119 11,159 15,886 13,185 10,798 10,152 14,778 ll,9Ba 

* Employee 

... 2 
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